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JOB DESCRIPTION

	Job Title
	Conflict Adviser

	Reports to
	Senior Conflict Adviser 
Functional/Technical supervision from International Alert

	Management Responsibilities
	n/a

	Job location
	Niger (based in Niamey, with frequent travels to Diffa, Agadez, Lac and Kanem regions in Chad)

	Grade and Level
	TBC

	Contract Duration
	1 year, renewable


	Job Purpose

	International Alert is part of a consortium with Oxfam and Care for the implementation of a four-year community resilience project funded by the European Union in the regions of Diffa and Agadez in Niger and Lac and Kanem in Chad. 

The purpose of this job is to provide technical support to the implementation of the peacebuilding and social cohesion components of the project as well as ensuring that conflict sensitivity is applied across all project components. 
Seconded by International Alert to Oxfam in Niamey, the post holder will: 

1. Provide technical advice within the Project Coordination Unit and to implementation staff to ensure that programme delivery across all project components and in all target, regions is continually informed by conflict context analysis and review, conflict-sensitivity, and that the programme’s peacebuilding potential is maximised across its diverse settings; 
2. Act as one of the focal points for technical support and training across the implementation team, among partners and with external stakeholders in conflict sensitivity, conflict analysis, peacebuilding and social cohesion processes; 
3. Ensure effective and systematic communication and coordination with International Alert West Africa programme on context analysis, programme delivery and programme development opportunities 


	Duties and Responsibilities

	Provide technical support and training across the delivery team, among partners and with external stakeholders in conflict sensitivity, conflict analysis, peacebuilding processes. 
· Support the identification of training need in this area among: the delivery team, implementing partners, and external stakeholders such as Nigerien and Chadian government, peer I-NGOs, and lead in designing a capacity-enhancement plan, in close coordination with relevant colleagues
· Design and roll-out relevant training modules with specific target groups, ensuring monitoring of impact and follow-up
· Support the knowledge management function of the programme by acting as a ‘go-to’ resource on conflict analysis and peacebuilding within the programme.
Support programme delivery across all components and in all target regions is continually informed by conflict context analysis and review, conflict sensitivity, and that the programme’s peacebuilding potential is maximised across its diverse settings. 
· Work closely with regional teams to ensure systematic monitoring of context in each target regions as well as in Niger and Chad more broadly; 
· Ensure conflict analysis tools are continually improved and used within the programme; 
· Support the review of the programme design through lens of conflict-sensitivity, ensuring each component is informed by conflict-sensitive analysis, and that this is continually updated; 
· Support strategic evolution of specific programme strands ensuring these remain focused and rigorous from a peacebuilding perspective; 
· Play an active role in programmatic strategic and planning processes, keeping the conflict sensitivity and peacebuilding lens to the fore; 
· Ensure experience on peacebuilding process and conflict sensitivity gained through the programme is documented and the programme builds a profile as an exemplary intervention from the conflict sensitivity perspective
Support the programme team through providing specific deliverables and accompanying specific processes as required. 
· Play a hands-on role in providing specific deliverables as part of the overall programme workplan, in agreement with the Senior Conflict Adviser; 
· Support implementation of specific activities where dedicated additional peacebuilding expertise is identified as needed in coordination with programme management (additional to training, e.g., facilitation of events); 

· Work closely with the Conflict M&E Manager, in order to support the team in articulating programme impact on peace in the different target regions; 
· Contribute to gather and support reflection in the team on lessons learnt in developing a complex programme from the peacebuilding perspective, and disseminate these externally
· Contribute to internal and donor reports 

Represent and ensure coordination between the programme and the wider peacebuilding, humanitarian and development sectors in Niger and Chad 
· In close coordination with the Senior Conflict Adviser, represent the programme among wider peacebuilding and humanitarian/development sector in Niger and Chad, e.g among donors with conflict related programming, among NGOs, and government 
· Act as a spokesperson for the programme within Niger and Chad and internationally as required
Contribute to Alert generally 
· Contribute to Alert West Africa knowledge management and learning. 
· Participate in organisation-wide events and discussions on related topics/projects 


	Travel requirements

	The position is based in Niamey and the post-holder will be expected to travel frequently to Agadez, Diffa, Lac and Kanem regions as well as N’Djamena; occasional trips to Europe and the UK will be organised for programme coordination purposes 


PERSON SPECIFICATION
ESSENTIAL REQUIREMENTS
	Talents 

	At Alert, we have introduced Talent Management to our business model as we believe talented people are crucial to the success of our work.  We believe all individuals are talented and success comes in matching the right talents to the right roles.  For this role, the skills, qualifications and experience listed below are important, but we believe that to be great in this job you are likely, first and foremost, to have a talent for 

(i) logical thinking which supports the translation of complex ideas into practical programme proposals.

(ii) collaboration and teamwork that builds on colleagues’ knowledge and expertise to maximise learning, strengthen programme teams’ skills and confidence and improve the quality of Alert’s programming

iii) pursuing new business opportunities with an entrepreneurial spirit and determination 



	Degree in international relations, social sciences, social development or a related field

	Demonstrable understanding of conflict and peacebuilding issues, and their practical application in specific contexts

	Significant experience of field-based peacebuilding projects or programmes (at least 3-4  years)

	Sound knowledge and experience (1 or 2 years) of applying conflict sensitive approaches to development and/or humanitarian programmes including delivering trainings on these issues  

	Proven success in designing projects, project planning and impact monitoring  

	Experience in working in partnerships with other organisations and/or supporting local offices

	Experience in providing mentoring and support to a range of actors  

	Very strong report-writing, research, editing and oral presentation skills

	Excellent communication, networking and inter-personal ability

	Excellent strategic, analytical and problem-solving ability

	Proficiency in French


DESIRABLE REQUIREMENTS
	Degree level qualification on conflict related studies

	Experience will be Sahel-based, specifically in Niger and/or Chad

	Knowledge of participatory research methods including participatory M&E  

	Good command of English
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